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Introduction 



The Teacher Follow-up Survey (TFS) is a follow-up of a sample of the elementary and 
secondary school teachers who participated in the previous year’s Schools and Staffing 
Survey (SASS). The TFS sample includes teachers who leave teaching in the year after 
the SASS data collection and those who continue to teach. 

The objective of TFS is to provide information about teacher mobility and attrition 
among elementary and secondary school teachers who teach in grades K-12 in the 50 
states and the District of Columbia. In pursuit of this objective, TFS examines the 
characteristics of those who stay in the teaching profession and those who leave, 
including retirees. By collecting information on respondents’ attitudes about the teaching 
profession and job satisfaction along with demographic data, TFS can address questions 
such as the following: “What percentage of teachers leave the profession between one 
year and the next?” “What factors contribute to teachers’ decisions to move to another 
school or to leave the profession?” “How many teachers move from one school to 
another?” and “Where do teachers go when they move or leave?” TFS also allows 
comparisons of the characteristics and opinions of teachers who remain at the same 
school from year to year with those of teachers who either move to a different school or 
leave the profession. 

TFS has been conducted five times: in 1988-89, 1991-92, 1994-95, 2000-01, and 2004- 
05, after the 1987-88, 1990-91, 1993-94, 1999-2000, and 2003-04 administrations of 
SASS, respectively. TFS is sponsored by the National Center for Education Statistics 
(NCES), the statistical agency of the U.S. Department of Education, and is conducted by 
the U.S. Census Bureau. 

The 2004-05 TFS was completed by 7,429 current and former teachers. Of these 
respondents, 2,864 were still teaching at the same school in 2004-05 as in the previous 
year (“stayers”); 1,912 were still teaching in 2004-05, but at a different school than in the 
previous year (“movers”); and 2,653 had left the teaching profession in the previous year 
(“leavers”). Note that these are unweighted counts of respondents. By design, movers and 
leavers were sampled at higher rates than stayers. More information about the survey 
design can be found in the Documentation for the 2004-05 Teacher Follow-up Survey 
(Cox et al. forthcoming). 

Because all of the teachers in the TFS sample had been respondents to the SASS Teacher 
Survey the previous school year, some questions (e.g., on age, sex, race/ethnicity) are not 
repeated in the TFS questionnaire. For this reason, some of the data presented in this 
report are drawn from the 2003-04 SASS. These SASS data are termed “base-year” data 
because the SASS responding teachers fonn the base for the teachers who are selected for 
TFS. 
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This First Look report provides some selected findings from the 2004-05 TFS along with 
data tables and methodological infonnation. These findings are intended as simple 
descriptive statistics and are not meant to imply causality. 
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Selected Findings 



• Of the 3,2 14,900 public school teachers who were teaching during the 2003-04 
school year, 84 percent remained at the same school (“stayers”), 8 percent moved 
to a different school (“movers”), and 8 percent left the profession (“leavers”) 
during the following year. Among private school teachers, 8 1 percent were 
stayers, 6 percent were movers, and 14 percent were leavers (table 1). 

• Among public school teachers younger than age 30, about 15 percent moved to 
another school, while 9 percent left teaching. Among private school teachers in 
the same age category, 12 percent were movers and 20 percent were leavers 
(tables 2 and 3). 

• Thirty-eight percent of public and 33 percent of private school movers rated the 
opportunity for a better teaching assignment as very important or extremely 
important in their decision to change schools. Additionally, 46 percent of private 
school teacher movers rated better salary or benefits as a very important or 
extremely important reason in their decision to change schools (table 4). 

• Twenty-five percent of public and 30 percent of private school leavers rated 
pursuing a position other than that of a K-12 teacher as very important or 
extremely important in their decision to leave K-12 teaching. Additionally, 31 
percent of public school leavers rated retiring and 25 percent of private school 
leavers rated pregnancy and child caring as very important or extremely important 
in their decision to leave K-12 teaching (table 6). 

• Twenty-nine percent of public school teacher leavers were working in a position 
in the field of education, but not as a regular K-12 classroom teacher, while 12 
percent of public school teacher leavers were working in an occupation outside 
the field of education (table 7). 

• Fifty-five percent of public school teachers who left teaching but continued to 
work in the field of education reported that they had more control over their own 
work in their new position than in teaching, while 65 percent of public school 
leavers who worked outside the field of education felt that their workload in their 
new position was more manageable and that they were better able to balance their 
personal and work life (table 8). 

• Of the private school teacher leavers who were either working in the field of 
education (but not teaching) or were working outside the field of education, 5 1 
percent reported that the workload in their new position was more manageable 
than in teaching (table 9). 
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Estimate Tables 
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Table 1. Number and percentage distribution of teacher stayers, movers, and leavers, by sector: Selected years 1988-89 through 2004-05 







Number 








Percent 




Sector and year 


Total base year teachers 1 


Stayers 


Movers 


Leavers 


Stayers 


Movers 


Leavers 


Public 


1988-89 


2,386,500 


2,065,800 


188,400 


132,300 


86.5 


7.9 


5.6 


1991-92 


2,553,500 


2,237,300 


185,700 


130,500 


87.6 


7.3 


5.1 


1994-95 


2,555,800 


2,205,300 


182,900 


167,600 


86.3 


7.2 


6.6 


2000-01 


2,994,700 


2,542,200 


231,000 


221,400 


84.9 


7.7 


7.4 


2004-05 


3,214,900 


2,684,200 


261,100 


269,600 


83.5 


8.1 


8.4 


Private 


1988-89 


311,900 


242,500 


29,700 


39,700 


77.8 


9.5 


12.7 


1991-92 


353,800 


287,100 


23,200 


43,500 


81.1 


6.6 


12.3 


1994-95 


376,900 


310,100 


21,700 


45,000 


82.3 


5.8 


11.9 


2000-01 


448,600 


354,800 


37,600 


56,200 


79.1 


8.4 


12.5 


2004-05 


465,300 


374,600 


27,600 


63,100 


80.5 


5.9 


13.6 



1 Base year refers to the year in which the Schools and Staffing Survey (SASS) was administered. The SASS is always administered a year prior 
to the TFS. The total number of base year teachers for any year is slightly lower than previously published counts, as all teachers who responded 
to SASS but were ineligible for the TFS (died or moved out of the country) were removed from the weighted count of base year teachers. 

NOTE: Stayers are teachers who were teaching in the same school in the current school year as in the base year. Movers are teachers who were 
still teaching in the current school year but had moved to a different school after the base year. Leavers are teachers who left the teaching 
profession after the base year. Detail may not sum to totals because of rounding. 

SOURCE: U.S. Department of Education, National Center for Education Statistics, Teacher Follow-up Survey (TFS), "Current and Former Teacher 
Data Files," 2004-05; Teacher Attrition and Mobility: Results from the Teacher Follow-up Survey , 2000-01, U.S. Department of Education, 
National Center for Education Statistics (NCES 2004-301). 




Table 2. Number and percentage distribution of public school teacher stayers, movers, and leavers, by selected teacher and school characteristics 
in the base year: 2004-05 







Number 








Percent 




Teacher or school characteristic in base year 1 


Total 


Stayers 


Movers 


Leavers 


Stayers 


Movers 


Leavers 


Total 


3,214,900 


2,684,200 


261,100 


269,600 


83.5 


8.1 


8.4 


Full-time teaching experience 


No full-time teaching experience 


28,100 


17,800 


4,800 


5,500 


63.3 


17.1 


19.6 


1-3 years 


598,300 


461,100 


88,600 


48,600 


77.1 


14.8 


8.1 


4-9 years 


867,200 


716,800 


81,600 


68,800 


82.7 


9.4 


7.9 


10-19 years 


812,600 


717,000 


51,000 


44,700 


88.2 


6.3 


5.5 


20 years or more 


908,600 


771,500 


35,200 


101,900 


84.9 


3.9 


11.2 


Age 


Less than 30 years 


593,200 


452,400 


87,100 


53,700 


76.3 


14.7 


9.0 


30-39 years 


765,900 


645,000 


68,900 


52,000 


84.2 


9.0 


6.8 


40-49 years 


847,000 


742,300 


60,100 


44,600 


87.6 


7.1 


5.3 


50 years or more 


1,008,800 


844,500 


45,000 


119,300 


83.7 


4.5 


11.8 


Base Salary 


Less than $30,000 


388,400 


298,900 


48,200 


41,300 


77.0 


12.4 


10.6 


$30,000-$39,999 


1,118,300 


916,700 


121,300 


80,400 


82.0 


10.8 


7.2 


$40,000 or more 


1,708,200 


1,468,600 


91,700 


147,900 


86.0 


5.4 


8.7 


Sex 


Male 


783,700 


657,700 


65,300 


60,700 


83.9 


8.3 


7.7 


Female 


2,431,200 


2,026,500 


195,800 


208,800 


83.4 


8.1 


8.6 


Race/ethnicity 


White, non-Flispanic 


2,726,900 


2,287,800 


216,300 


222,800 


83.9 


7.9 


8.2 


Black, non-Flispanic 


242,500 


192,300 


23,500 


26,600 


79.3 


9.7 


11.0 


Hispanic, single or more than one race 


137,800 


111,100 


13,900 


12,800 


80.6 


10.1 


9.3 


Asian, Native Flawaiian, or Other 


Pacific Islander, non-Flispanic 


49,300 


40,300 


3,900 


5,100 


81.8 


7.9 


10.3 ! 


American Indian/Alaska Native, 


non-Flispanic 


24,700 


23,000 


1,200 


500 


93.1 


5.0 


1.9 


More than one race, non-Flispanic 2 


33,800 


29,800 


2,200 


1,800 


88.1 


6.6 


5.3 ! 


Main assignment field 


Early childhood/general elementary 


1,127,900 


953,600 


83,000 


91,300 


84.5 


7.4 


8.1 


Special education 


412,700 


325,600 


45,900 


41,300 


78.9 


11.1 


10.0 


Arts/music 


193,300 


163,700 


18,000 


11,700 


84.7 


9.3 


6.0 


English/language arts 


323,300 


269,000 


29,200 


25,100 


83.2 


9.0 


7.8 


Mathematics 


238,000 


201,400 


20,400 


16,200 


84.6 


8.6 


6.8 


Natural sciences 


214,000 


189,300 


11,900 


12,700 


88.5 


5.6 


5.9 


Social sciences 


187,700 


160,700 


11,300 


15,800 


85.6 


6.0 


8.4 


Other 


518,000 


420,900 


41,500 


55,600 


81.3 


8.0 


10.7 


Teaching status 


Full-time 


2,925,200 


2,476,900 


227,900 


220,500 


84.7 


7.8 


7.5 


Part-time 


289,700 


207,300 


33,300 


49,100 


71.6 


11.5 


16.9 



See notes at end of table. 




Table 2. Number and percentage distribution of public school teacher stayers, movers, and leavers, by selected teacher and school characteristics 
in the base year: 2004-05 — Continued 







Number 








Percent 




Teacher or school characteristic in base year 1 


Total 


Stayers 


Movers 


Leavers 


Stayers 


Movers 


Leavers 


Certification type 3 


Regular or standard 


2,814,900 


2,380,000 


203,000 


231,900 


84.5 


7.2 


8.2 


Probationary 


116,800 


90,600 


17,300 


9,000 


77.5 


14.8 


7.7 


Provisional or temporary 


206,700 


159,500 


31,000 


16,200 


77.2 


15.0 


7.8 


Waiver or emergency 


26,900 


20,600 


2,700 


3,700 


76.3 


9.9 


13.7 


None of the above 


49,600 


33,600 


7,100 


8,800 


67.9 


14.4 


17.7 


Community type 


Central city 


853,300 


680,800 


88,000 


84,500 


79.8 


10.3 


9.9 


Urban fringe/large town 


1,747,600 


1,481,400 


128,300 


137,800 


84.8 


7.3 


7.9 


Rural/small town 


614,000 


522,000 


44,800 


47,200 


85.0 


7.3 


7.7 


School level 


Elementary 


2,070,000 


1,713,400 


181,400 


175,200 


82.8 


8.8 


8.5 


Secondary 


977,600 


827,100 


66,700 


83,800 


84.6 


6.8 


8.6 


Combined 


167,300 


143,700 


13,000 


10,600 


85.9 


7.8 


6.3 


School enrollment 


Less than 200 


146,300 


117,500 


14,600 


14,200 


80.3 


10.0 


9.7 


200-499 


990,100 


814,200 


81,700 


94,200 


82.2 


8.3 


9.5 


500-749 


830,500 


703,900 


68,000 


58,500 


84.8 


8.2 


7.0 


750 or more 


1,248,000 


1,048,600 


96,800 


102,700 


84.0 


7.8 


8.2 


Percent of K-12 students who were 
approved for free or reduced-price lunches 


Less than 15 


650,100 


557,700 


41,400 


51,100 


85.8 


6.4 


7.9 


15-49 


1,433,700 


1,224,700 


103,000 


106,000 


85.4 


7.2 


7.4 


50 or more 


1,074,900 


859,900 


111,000 


104,000 


80.0 


10.3 


9.7 


School did not participate in free or 


reduced-price lunch program 


56,200 


41,900 


5,800 


8,500 


74.6 


10.3 


15.1 


Percent of enrolled students who were minorities 


Less than 10 


926,500 


800,300 


51,600 


74,600 


86.4 


5.6 


8.1 


10-34 


816,400 


697,700 


63,800 


54,900 


85.5 


7.8 


6.7 


35 or more 


1,472,000 


1,186,200 


145,700 


140,100 


80.6 


9.9 


9.5 



! Interpret data with caution. The standard error for this estimate is equal to 50 percent or more of the estimate's value. 

1 Base year refers to 2003-04. 

2 The 2003-04 SASS allowed respondents to mark multiple race categories. 

3 A probationary certificate is issued after an individual satisfies all regular certification requirements except the completion of a probationary period. A 
provisional certificate is given to individuals who are still participating in what states call an “alternative certification program." Temporary certification requires 
some additional college coursework, student teaching, and/or passage of a test before regular certification can be obtained, and a waiver or emergency 
certificate is issued to individuals with insufficient teacher preparation who must complete a regular certification program in order to continue teaching. 

NOTE: Stayers are teachers who were teaching in the same school in the current school year as in the base year. Movers are teachers who were still teaching 
in the current school year but had moved to a different school after the base year. Leavers are teachers who left the teaching profession after the base year. 
Detail may not sum to totals because of rounding. 

SOURCE: U.S. Department of Education, National Center for Education Statistics, Schools and Staffing Survey (SASS), "Public School Teacher Data File," 
2003-04; Teacher Follow-up Survey (TFS), "Current and Former Teacher Data Files," 2004-05. 




Table 3. Number and percentage distribution of private school teacher stayers, movers, and leavers, by selected teacher and school characteristics in 
the base year: 2004-05 







Number 








Percent 




Teacher or school characteristic in base year 1 


Total 


Stayers 


Movers 


Leavers 


Stayers 


Movers 


Leavers 


Total 


465,300 


374,600 


27,600 


63,100 


80.5 


5.9 


13.6 


Full-time teaching experience 


No full-time teaching experience 


40,800 


30,000 


1,600 


9,100 


73.6 


4.0 


22.3 


1-3 years 


111,400 


79,100 


11,300 


21,100 ! 


71.0 


10.1 


18.9 


4-9 years 


112,700 


87,000 


7,500 


18,100 


77.2 


6.7 


16.1 


1 0-1 9 years 


102,000 


90,100 


3,900 


8,000 


88.3 


3.8 


7.8 


20 years or more 


98,400 


88,300 


3,200 


6,900 


89.7 


3.3 


7.0 


Age 


Less than 30 years 


88,800 


60,500 


10,500 


17,800 


68.1 


11.8 


20.1 


30-39 years 


105,700 


85,200 


5,500 


15,000 


80.6 


5.2 


14.2 


40^-9 years 


113,600 


95,800 


5,700 


12,200 


84.3 


5.0 


10.7 


50 years or more 


157,200 


133,200 


5,900 


18,100 ! 


84.7 


3.8 


11.5 ! 


Base Salary 


Less than $30,000 


239,000 


173,500 


19,000 


46,500 


72.6 


8.0 


19.4 


$30,000-$39,999 


125,500 


107,200 


6,200 


12,000 


85.5 


5.0 


9.6 


$40,000 or more 


100,800 


93,800 


2,300 


4,700 


93.1 


2.3 


4.6 


Sex 


Male 


105,000 


84,600 


5,500 


14,900 


80.5 


5.2 


14.2 


Female 


360,300 


290,000 


22,100 


48,200 


80.5 


6.1 


13.4 


Race/ethnicity 


White, non-Flispanic 


413,300 


336,000 


23,600 


53,600 


81.3 


5.7 


13.0 


Black, non-Flispanic 


16,800 


11,400 


1,600 


3,900 ! 


67.8 


9.2 


23.0 ! 


FHispanic, single or more than one race 


17,200 


12,100 


1,300 


3,800 


70.3 


7.6 


22.1 


Asian, Native Flawaiian, or Other 


Pacific Islander, non-Flispanic 


13,400 


12,000 


400 


1,000 


89.7 


2.7 


7.6 


American Indian/Alaska Native, 


non-Flispanic 


2,800 


1,900 ! 


500 ! 


500 


65.5 


18.5 ! 


16.0 ! 


More than one race, non-Flispanic 2 


1,700 


1,100 ! 


200 ! 


400 ! 


65.8 


13.4 ! 


20.8 ! 


Main assignment field 


Early childhood/general elementary 


173,600 


140,700 


11,700 


21,100 ! 


81.1 


6.8 


12.2 


Special education 


22,600 


16,300 


1,700 


4,600 


72.2 


7.4 ! 


20.4 


Arts/music 


38,100 


29,600 


1,700 


6,900 


77.6 


4.4 


18.0 


English/language arts 


46,700 


37,900 


2,600 


6,200 


81.1 


5.6 


13.3 


Mathematics 


38,400 


32,200 


2,100 


4,100 


83.8 


5.4 


10.7 


Natural sciences 


33,400 


28,000 


2,000 


3,400 


84.0 


5.9 


10.1 


Social sciences 


27,700 


22,700 


1,300 


3,700 


81.8 


4.8 


13.4 


Other 


84,900 


67,200 


4,500 


13,100 


79.2 


5.3 


15.5 


Teaching status 


Full-time 


369,500 


303,900 


23,100 


42,600 


82.2 


6.2 


11.5 


Part-time 


95,800 


70,700 


4,500 


20,600 


73.8 


4.7 


21.5 



See notes at end of table. 




Table 3. Number and percentage distribution of private school teacher stayers, movers, and leavers, by selected teacher and school characteristics in 



the base year: 2004-05— Continued 







Number 








Percent 




Teacher or school characteristic in base year 1 


Total 


Stayers 


Movers 


Leavers 


Stayers 


Movers 


Leavers 


Certification type 3 


Regular or standard 


205,800 


171,400 


14,200 


20,200 


83.3 


6.9 


9.8 


Probationary 


5,800 


3,800 


800 


1,200 ! 


65.4 


13.5 ! 


21.0 ! 


Provisional or temporary 


20,800 


15,800 


1,800 


3,200 ! 


76.1 


8.5 


15.3 ! 


Waiver or emergency 


1,600 


600 ! 


400 ! 


600 


33.9 ! 


27.1 ! 


38.9 


No current certification 


195,200 


153,600 


9,400 


32,300 


78.7 


4.8 


16.5 


No state certification, but regular or full 
certification by an accrediting 


body other than the state 


36,100 


29,400 


1,000 


5,700 


81.5 


2.8 


15.7 


Community type 


Central city 


177,600 


145,800 


10,900 


20,900 


82.1 


6.1 


11.8 


Urban fringe/large town 


241,700 


193,900 


12,800 


35,100 


80.2 


5.3 


14.5 


Rural/small town 


46,000 


34,900 


3,900 


7,100 ! 


76.0 


8.5 


15.5 ! 


School level 


Elementary 


218,600 


172,700 


16,500 


29,500 


79.0 


7.6 


13.5 


Secondary 


78,200 


68,300 


2,500 


7,400 


87.4 


3.2 


9.4 


Combined 


168,500 


133,600 


8,600 


26,300 


79.3 


5.1 


15.6 


School enrollment 


Less than 200 


180,200 


131,300 


13,900 


35,000 


72.9 


7.7 


19.4 


200-499 


169,800 


139,800 


9,900 


20,100 


82.3 


5.8 


11.9 


500-749 


48,300 


41,600 


1,900 


4,700 


86.3 


4.0 


9.8 


750 or more 


67,100 


61,800 


1,900 


3,300 


92.2 


2.9 


4.9 


Percent of enrolled students who were minorities 


Less than 10 


216,900 


181,600 


10,900 


24,400 ! 


83.7 


5.0 


11.3 


10-34 


168,000 


134,000 


9,900 


24,200 


79.7 


5.9 


14.4 


35 or more 


80,400 


59,000 


6,800 


14,600 


73.4 


8.5 


18.1 



! Interpret data with caution. The standard error for this estimate is equal to 50 percent or more of the estimate's value. 

1 Base year refers to 2003-04. 

2 The 2003-04 SASS allowed respondents to mark multiple race categories. 

3 A probationary certificate is issued after an individual satisfies all regular certification requirements except the completion of a probationary period. A 
provisional certificate is given to individuals who are still participating in what states call an “alternative certification program." Temporary certification requires 
some additional college coursework, student teaching, and/or passage of a test before regular certification can be obtained, and a waiver or emergency 
certificate is issued to individuals with insufficient teacher preparation who must complete a regular certification program in order to continue teaching. 

NOTE: Stayers are teachers who were teaching in the same school in the current school year as in the base year. Movers are teachers who were still teaching 
in the current school year but had moved to a different school after the base year. Leavers are teachers who left the teaching profession after the base year. 
Detail may not sum to totals because of rounding. 

SOURCE: U.S. Department of Education, National Center for Education Statistics, Schools and Staffing Survey (SASS), "Public School Teacher Data File," 
2003-04; Teacher Follow-up Survey (TFS), "Current and Former Teacher Data Files," 2004-05. 




Table 4. Percentage of public and private school teacher movers who rated various reasons as very important or extremely important in their 
decision to move from their base year school: 2004-05 



Reason for moving 


Public 


Private 


New school is closer to home 


26.2 


22.8 


Better salary or benefits 


16.5 


46.4 


Higher job security 


19.1 


33.4 


Opportunity for a better teaching assignment (subject area or grade level) 


38.1 


33.1 


Dissatisfaction with workplace conditions at previous school 


32.7 


21.4 


Dissatisfaction with support from administrators at previous school 


37.2 


27.0 


Dissatisfaction with changes in job description or responsibilities 


18.3 


17.5 


Laid off or involuntarily transferred 


18.7 


19.2 


Did not have enough autonomy over classroom at previous school 


10.4 


7.6 


Dissatisfaction with opportunities for professional development at previous school 


12.8 


19.7 


Dissatisfaction with base year school for other reasons 


31.2 


29.7 



NOTE: Movers are teachers who were still teaching in the current school year but had moved to a different school after the base year (2003-04). 
Respondents were asked to rate the importance of each reason individually in their decision to move from the base year school, although 



some reasons may be involuntary. Response choices were based on a 5-point scale, and included the following: "Not at all important," "Slightly 
important," "Somewhat important," "Very important," and "Extremely important." This table includes the percent of movers who responded "Very 
important" or "Extremely important." 

SOURCE: U.S. Department of Education, National Center for Education Statistics, Teacher Follow-up Survey (TFS), "Current Teacher Data File," 
2004-05 . 




Table 5. Percentage of public and private school teacher movers who moved across schools, school districts, and sectors, 



by sector, years of experience, and type of move: 2003-04 through 2004-05 





Public (in 2003-04) 




Private (in 2003-04) 






Years of experience 




Years of experience 




Type of move 


Less than three 


Three or more 


Less than three 


Three or more 


Total 


100.0 




100.0 


100.0 




100.0 


Moved from one public school to another 
public school in the same school district 


39.7 




51.7 


t 




t 


Moved from one public school district to 
another public school district 


55.3 




45.8 


t 




t 


Moved from a public school to a private school 


5.1 ! 




2.5 


t 




t 


Moved from a private school to a public school 


t 




t 


62.7 




48.5 


Moved from one private school to another 
private school 


t 




t 


37.3 




51.5 



t Not applicable. 

! Interpret data with caution. The standard error for this estimate is equal to 50 percent or more of the estimate's value. 

NOTE: Movers are teachers who were still teaching in the current school year but had moved to a different school after the 
base year (2003-04). Detail may not sum to totals because of rounding. 

SOURCE: U.S. Department of Education, National Center for Education Statistics, Teacher Follow-up Survey (TFS), "Current Teacher 
Data File," 2004-05. 




Table 6. Percentage of public and private school teacher leavers who rated various reasons as very important or extremely important 



in their decision to leave the position of a K-12 teacher: 2004-05 



Reason for leaving 


Public 


Private 


Changed residence 


11.2 


17.4 


Pregnancy or child rearing 


18.7 


24.6 


Health 


11.8 


13.2 


Retirement 


31.4 


10.2 


School staffing action (e.g., reduction-in-force, lay-off, school closing, school reorganization, reassignment) 


14.6 


17.7 


Better salary or benefits 


14.2 


21.8 


To pursue a position other than that of a K-12 teacher 


25.3 


29.5 


To take courses to improve career opportunities within the field of education 


8.9 


9.8 


To take courses to improve career opportunities outside the field of education 


5.3 


7.3 


Dissatisfied with teaching as a career 


14.6 


10.8 


Dissatisfied with previous school or teaching assignment 


16.0 


18.1 


Other family or personal reasons 


20.4 


30.6 



NOTE: Leavers are teachers who left the teaching profession after the base year (2003-04). Respondents were asked to rate the importance 
of various reasons in their decision to leave the teaching profession, although some reasons may be involuntary. Response choices were 
based on a 5-point scale, and included the following: "Not at all important," "Slightly important," "Somewhat important," "Very important," and 
"Extremely important." This table includes the percent of leavers who responded "Very important" or "Extremely important." 

SOURCE: U.S. Department of Education, National Center for Education Statistics, Teacher Follow-up Survey (TFS), "Former Teacher Data File," 
2004-05. 




Table 7. Percentage distribution of public and private school teacher leavers by their current occupational and industry status: 
2004-05 


Occupational and industry status 


Percent 

Public 


Private 


Total 


100.0 


100.0 


Main occupational status of all leavers 






Attending a college or university 


3.4 


5.0 


Caring for family members 


12.5 


18.2 


Disabled 


1.0 


0.5 


Retired 


30.0 


10.1 


Other 


8.0 


10.9 


Unemployed and seeking work 


4.0 


7.4 


Working in a position in the field of education, but not as a regular K-12 classroom teacher 


29.1 


23.1 ! 


Working in an occupation outside the field of education 


12.0 


24.7 


Industry status of leavers who were working in a position 






in the field of education, but not as a regular K-12 classroom teacher 






Employee of a private company, business, or individual for wages, salary, or commission 


13.5 


62.9 


State or federal government employee 


28.2 


15.0 ! 


Local government employee 


54.6 


8.6 


Self-employed in own business, professional practice, or farm 


3.7 


11.2 ! 


Working without pay in a family business, farm, or volunteer job 


# 


2.3 ! 



Industry status of leavers who were working in an occupation outside 



the field of education 



Employee of a private company, business, or individual for wages, salary, or commission 


62.7 


71.4 


State or federal government employee 


9.9 


5.7 


Local government employee 


4.6 


2.7 ! 


Self-employed in own business, professional practice, or farm 


22.1 


18.7 


Working without pay in a family business, farm, or volunteer job 


0.7 


1.4 ! 



# Rounds to zero. 

! Interpret data with caution. The standard error for this estimate is equal to 50 percent or more of the estimate's value. 

NOTE: Leavers are teachers who left the teaching profession after the base year (2003-04). Detail may not sum to totals because 
of rounding. 

SOURCE: U.S. Department of Education, National Center for Education Statistics, Teacher Follow-up Survey (TFS), "Former Teacher 
Data File," 2004-05. 




Table 8. Percentage distribution of working public school teacher leavers who rated various aspects of their current occupation as better in 
teaching, better in current position, or not better or worse, by their current main occupational status: 2004-05 

Working in a position in the field of education, but 

not as a regular K-12 classroom teacher Working outside the field of education 



Aspect of current occupation 


Better in 
teaching 


Better in 
current position 


Not better or 
worse 


Better in 
teaching 


Better in 
current position 


Not better or 
worse 


Salary 


28.0 


33.3 


38.7 


41.0 


44.6 


14.4 


Benefits 


28.2 


8.9 


62.9 


46.5 


26.8 


26.6 


Job security 


41.0 


11.5 


47.4 


32.9 


34.4 


32.7 


Intellectual challenge 


15.9 


42.9 


41.2 


30.2 


47.8 


22.0 


Opportunities for professional development 


21.3 


43.2 


35.6 


28.8 


36.7 


34.5 


Professional prestige 


24.5 


49.1 


26.4 


27.7 


47.0 


25.3 


General work conditions 


11.2 


27.8 


61.0 


14.0 


60.9 


25.1 


Safety of environment 


9.2 


17.6 


73.3 


17.1 


43.5 


39.4 


Manageability of workload 


16.1 


46.8 


37.1 


17.6 


65.4 


17.0 


Procedures for performance evaluation 


17.4 


22.6 


60.1 


24.5 


38.0 


37.5 


Autonomy or control over own work 


19.7 


54.8 


25.6 


15.0 


63.5 


21.5 


Influence over workplace policies and practices 


14.7 


45.0 


40.3 


10.6 


52.6 


36.8 


Social relationships with colleagues 


26.0 


20.7 


53.3 


26.0 


39.3 


34.7 


Ability to balance personal life and work 


18.1 


40.9 


41.0 


14.1 


64.7 


21.2 


Availability of resources and materials and/or 
equipment for doing job 


21.3 


29.4 


49.3 


12.9 


55.9 


31.1 


Recognition and support from 
administrators and/or managers 


21.1 


41.1 


37.8 


14.6 


53.3 


32.1 


Opportunities for learning from colleagues 


26.6 


32.0 


41.4 


30.4 


39.5 


30.0 


Opportunities for professional advancement or 
promotion 


22.9 


43.0 


34.1 


19.5 


57.6 


22.9 


Sense of personal accomplishment 


29.7 


39.6 


30.7 


30.1 


46.6 


23.3 


Opportunities to make a difference in the lives of 
others 


21.0 


31.2 


47.9 


42.2 


25.7 


32.1 



NOTE: Leavers are teachers who left the teaching profession after the base year (2003-04). Detail may not sum to totals because of rounding. 
SOURCE: U.S. Department of Education, National Center for Education Statistics, Teacher Follow-up Survey (TFS), "Former Teacher Data File," 
2004-05. 




Table 9. Percentage distribution of working private school teacher leavers who rated various aspects of their current occupation as 



better in teaching, better in current position, or not better or worse: 2004-05 



Aspect of current occupation 


Better in teaching 


Better in 
current position 


Not better or worse 


Salary 


22.0 


53.4 


24.6 ! 


Benefits 


23.9 


32.1 


44.0 


Job security 


14.1 


34.9 


51.0 


Intellectual challenge 


30.4 


35.7 ! 


33.9 


Opportunities for professional development 


22.3 


39.4 


38.3 ! 


Professional prestige 


27.0 


32.0 


41.0 


General work conditions 


12.4 


36.9 


50.7 


Safety of environment 


12.3 


25.4 


62.3 


Manageability of workload 


14.3 


51.4 


34.3 


Procedures for performance evaluation 


18.6 


26.2 


55.3 


Autonomy or control over own work 


22.8 


46.9 


30.3 


Influence over workplace policies and practices 


26.2 


31.0 


42.8 


Social relationships with colleagues 


26.4 


25.3 


48.4 


Ability to balance personal life and work 


14.2 


53.1 


32.8 


Availability of resources and materials and/or 
equipment for doing job 


13.4 


35.9 


50.7 


Recognition and support from 
administrators and/or managers 


23.6 


28.5 


47.9 


Opportunities for learning from colleagues 


22.0 


34.5 


43.5 


Opportunities for professional advancement or 
promotion 


17.4 


43.6 


38.9 


Sense of personal accomplishment 


28.8 


27.7 ! 


43.4 


Opportunities to make a difference in the lives of 
others 


42.0 


19.8 ! 


38.1 



! Interpret data with caution. The standard error for this estimate is equal to 50 percent or more of the estimate's value. 



NOTE: Leavers are teachers who left the teaching profession after the base year (2003-04). Detail may not sum to totals because of rounding. 
This table reports data on leavers who were working in positions in the field of education, but not as regular K-12 classroom teachers, as well 
as leavers in positions outside the field of education. Data on leavers who reported working in other occupational categories are not included. 
SOURCE: U.S. Department of Education, National Center for Education Statistics, Teacher Follow-up Survey (TFS), "Former Teacher 
Data File," 2004-05. 
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Appendix A: Standard Error Tables 



A-l 




A-3 



Table A-1. Standard errors for Table 1: Number and percentage distribution of teacher stayers, movers, and leavers, by sector: Selected 
years 1988-89 through 2004-05 







Number 








Percent 




Sector and year 


Total base year teachers 1 


Stayers 


Movers 


Leavers 


Stayers 


Movers 


Leavers 


Public 


1988-89 2 


— 


55,476.6 


9,780.0 


6,907.5 


0.46 


0.41 


0.30 


1991-92 


46,361.8 


44,485.9 


8,565.9 


9,245.2 


0.49 


0.34 


0.36 


1994-95 


19,625.8 


21,992.5 


9,148.0 


8,572.8 


0.52 


0.35 


0.34 


2000-01 


19,613.9 


24,047.2 


13,770.1 


11,236.8 


0.58 


0.45 


0.37 


2004-05 


30,448.4 


30,602.5 


15,995.1 


14,543.6 


0.59 


0.49 


0.44 


Private 


1988-89 2 


— 


12,667.3 


1,975.2 


2,533.8 


1.31 


0.70 


0.85 


1991-92 


10,855.3 


9,530.1 


1,827.2 


3,134.1 


0.90 


0.51 


0.80 


1994-95 


5,444.3 


5,567.7 


1,349.9 


2,694.3 


0.79 


0.35 


0.70 


2000-01 


10,496.5 


9,268.7 


2,343.7 


3,457.6 


0.83 


0.49 


0.69 


2004-05 


11,267.4 


10,607.1 


2,512.5 


10,985.2 


2.00 


0.55 


2.18 



— Not available. 

1 Base year refers to the year in which the Schools and Staffing Survey (SASS) was administered. The SASS is always administered a year prior 
to the TFS. The total number of base year teachers for any year is slightly lower than previously published counts, as all teachers who responded 
to SASS but were ineligible for the TFS (died or moved out of the country) were removed from the weighted count of base year teachers. 

2 Standard errors for the number of total previous school year teachers in 1988-89 were not reported in the previous NCES reports from which 
data for this table were taken. 

NOTE: Stayers are teachers who were teaching in the same school in the current school year as in the base year. Movers are teachers who were 
still teaching in the current school year but had moved to a different school after the base year. Leavers are teachers who left the teaching 
profession after the base year. 

SOURCE: U.S. Department of Education, National Center for Education Statistics, Teacher Follow-up Survey (TFS), "Current and Former Teacher 
Data Files," 1991-92, 1994-95 and 2004-05, previously unpublished tabulation (November 2006); Teacher Attrition and Mobility: Results from 
the Teacher Follow-up Survey, 2000-01, U.S. Department of Education, National Center for Education Statistics (NCES 2004-301). 




A-4 



Table A-2. Standard errors for Table 2: Number and percentage distribution of public school teacher stayers, movers, and leavers, by selected 



teacher and school characteristics in the base year: 2004-05 







Number 








Percent 




Teacher or school characteristic in base year 1 


Total 


Stayers 


Movers 


Leavers 


Stayers 


Movers 


Leavers 


Total 


30,448.4 


30,602.5 


15,995.1 


14,543.6 


0.59 


0.49 


0.44 


Full-time teaching experience 


No full-time teaching experience 


5,379.4 


5,208.6 


1,082.0 


1,262.4 


9.04 


4.68 


6.75 


1-3 years 


59,318.5 


48,664.8 


10,359.8 


5,528.1 


1.54 


1.20 


0.87 


4-9 years 


33,687.2 


29,721.3 


5,321.9 


9,770.6 


1.10 


0.58 


1.04 


10-19 years 


34,939.0 


34,654.8 


4,626.9 


5,800.4 


0.98 


0.60 


0.71 


20 years or more 


47,943.1 


45,221.3 


4,777.4 


9,959.1 


1.03 


0.62 


0.86 


Age 


Less than 30 years 


38,236.5 


33,157.1 


8,882.6 


8,290.0 


1.73 


1.26 


1.52 


30-39 years 


33,304.2 


32,682.7 


5,292.7 


6,583.7 


1.25 


0.74 


0.87 


40-49 years 


27,556.8 


26,729.7 


5,392.2 


6,326.8 


0.92 


0.66 


0.73 


50 years or more 


45,570.7 


43,926.0 


5,256.1 


9,863.0 


0.96 


0.64 


0.77 


Base Salary 


Less than $30,000 


31,986.1 


29,415.2 


5,647.8 


4,576.2 


2.10 


1.22 


1.66 


$30,000-$39,999 


35,063.8 


33,061.3 


10,627.4 


7,771.9 


1.07 


0.86 


0.76 


$40,000 or more 


57,520.3 


56,476.0 


6,793.5 


10,377.8 


0.74 


0.44 


0.59 


Sex 


Male 


15,435.0 


13,085.2 


7,044.0 


5,448.0 


1.00 


0.84 


0.67 


Female 


26,465.1 


26,514.2 


11,691.8 


12,648.1 


0.60 


0.48 


0.50 


Race/ethnicity 


White, non-Hispanic 


31,662.4 


33,793.1 


13,969.0 


13,932.7 


0.63 


0.52 


0.50 


Black, non-Hispanic 


18,095.8 


16,999.0 


2,705.7 


5,415.7 


2.64 


1.11 


2.31 


Hispanic, single or more than one race 


13,239.2 


13,270.1 


2,661.4 


2,614.9 


3.14 


2.22 


1.89 


Asian, Native Hawaiian, or Other 


Pacific Islander, non-Hispanic 


9,226.3 


9,094.2 


793.8 


2,261.6 


6.71 


2.47 


5.52 


American Indian/Alaska Native, 


non-Hispanic 


6,009.8 


6,051.6 


307.4 


128.1 


2.54 


2.08 


0.77 


More than one race, non-Hispanic 2 


8,071.9 


8,088.5 


622.1 


754.3 


5.10 


3.19 


3.19 


Main assignment field 


Early childhood/general elementary 


33,620.0 


32,799.5 


7,515.2 


10,471.9 


0.99 


0.72 


0.85 


Special education 


29,253.4 


22,516.5 


6,214.2 


6,660.8 


1.99 


1.12 


1.51 


Arts/music 


14,254.5 


13,925.8 


2,490.9 


1,538.7 


1.63 


1.35 


0.92 


English/language arts 


14,887.1 


14,270.8 


3,406.8 


3,187.2 


1.50 


1.04 


0.97 


Mathematics 


13,958.1 


13,637.7 


3,383.6 


2,034.1 


1.69 


1.45 


0.87 


Natural sciences 


10,688.0 


10,331.5 


1,607.9 


2,060.4 


1.30 


0.76 


0.94 


Social sciences 


11,665.5 


11,314.6 


1,696.1 


3,121.9 


1.94 


0.89 


1.61 


Other 


19,220.0 


17,483.6 


4,288.9 


6,628.3 


1.41 


0.78 


1.26 


Teaching status 


Full-time 


33,425.2 


33,746.8 


14,390.6 


13,351.9 


0.58 


0.50 


0.44 


Part-time 


23,711.2 


21,562.5 


4,240.4 


6,164.8 


2.93 


1.52 


2.22 



See notes at end of table. 




